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Anti-Bribery and Corruption Policy 

 

Introduction  

The Company is committed to maintaining a high standard of integrity, investor confidence and good 
corporate governance. The Company is committed to conducting its operations and business activities 
with integrity and preventing bribery or corruption by any of its directors, officers, employees or any other 
party acting on its behalf. To achieve this objective: 

• the Company will not engage in corrupt business practices; 

• the Company will implement measures to prevent bribery and corruption by any director, officer, 
employee, contractor, consultant or other party representing the Company; and 

• the Company will, at a minimum, comply with all applicable laws, regulations and standards 
(including anti-bribery and corruption laws) or, where internal policies require a higher standard, 
will apply and comply with such higher standard. 

The purpose of this Policy is to: 

• supplement the Company’s Corporate Code of Conduct by setting out the conduct expected by 
the Company to minimise the risk of bribery or corruption occurring in connection with its 
operations and activities; and  

• provide guidance on how to deal with instances of bribery or corruption.  

What is Bribery and Corruption? 

• Bribery is the offering, promising, giving, accepting or soliciting of an advantage as an inducement 
for action which is illegal, unethical or a breach of trust. A bribe is an inducement or reward offered, 
promised or provided in order to gain any commercial, contractual, regulatory or personal 
advantage and can take the form of gifts, loans, fees, rewards or other advantages; and 

• Corruption is the abuse of entrusted power for private gain. 

Application of this Policy 

This Policy applies to anyone who is employed by the Company, including employees (whether 
permanent, part-time, fixed-term or temporary), contractors, consultants, directors and officers wherever 
located.   
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Prohibition on Corruption 

The Company prohibits bribery and corruption, in any form, whether direct or indirect, whether in the 
private or public sector, anywhere in the world. Most countries have laws prohibiting bribery of private 
individuals and government officials. There are potentially serious consequences (for the Company and 
persons representing the Company) for contraventions of anti-bribery and corruption laws. These 
consequences can include civil and criminal penalties, including substantial fines and imprisonment. 
Employees who engage in any conduct involving bribery or corruption will be subject to disciplinary action, 
up to and including termination of employment, in addition to civil and criminal penalties.  

To this end:  

• You must not offer, pay, solicit or accept bribes in any form; 

• You must not engage in any form of corrupt business practice, whether for the benefit of the 
Company, yourself or another party; 

• Facilitation payments are prohibited; and 

• Requests for bribes or facilitation payments must be reported to the Chief Executive 
Officer/Managing Director. 

This prohibition is not subject to any local customs or business practices.  

Gifts and Entertainment 

The Company does not permit the exchange of gifts or involvement in hospitality activities that is beyond 
general commercial practice or that occurs in circumstances that could be considered to give rise to undue 
influence. 

The offer or acceptance of gifts or hospitality is permitted where it:  

• is for a legitimate business purpose, which may include developing business relationships;  

• does not take place with public officials from which a decision regarding any licence, permit, 
authorisation or any other official act or decision is pending;  

• involves, or is reasonably likely to involve, a third party paying for travel or accommodation, and 
that payment is approved by the Chief Executive Officer/Managing Director or the relevant Group 
Executive;  

• complies with the local law and government policies of the country in which the expenditure is 
made; 

• is given in an open and transparent manner;  

• does not include cash, loans or cash equivalents (such as gift certificates or vouchers); and 

• complies with the financial approval requirements referred to below. 
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You must obtain approval from your direct supervisor (or in the case of directors or officers from the Chief 
Executive Officer/Managing Director or the relevant Group Executive before accepting or offering any gift 
or hospitality where it is reasonably foreseeable that the gift or hospitality will exceed AU$200 in value. 

A declaration must be made in the Gifts and Entertainment Register where the offer or acceptance of gifts 
(including personal favours) or hospitality is over AU$200 in value. The entry must include the value (or 
approximate value) of the gift or hospitality and whether the gift or invitation to participate in hospitality 
was accepted or declined and must be accurate and must not distort or disguise the true nature of the 
entry. 

If you are uncertain whether it is appropriate to offer or receive gifts or entertainment in any particular 
circumstance, you should speak with your manager or the Chief Executive Officer/Managing Director 
before doing so. 

Political donations and attendance at political functions  

You must not, on behalf of the Company, make a political donation to any political party, politician or 
candidate for public office in any country unless the donation has been approved in advance by the Board 
and complies with the local law and government policies of the jurisdiction where the donation is made. 
It must also be recorded accurately in the Company’s accounts. 

Attendance at political gatherings, meetings and functions in a professional capacity is permitted where 
there is a legitimate business purpose. Records of attendance (and the cost of attendance) must be 
declared in the Gifts and Entertainment Register. 

Charitable Contributions  

The Company’s support of global communities allows employees to support causes and charities of their 
choice from a broad list of charity partners. Charitable support and donations are acceptable (and indeed 
are encouraged by the Company). However, employees must be careful to ensure that charitable 
contributions are not used as a scheme to conceal bribery.  

The Company can only make charitable donations that are legal and ethical under local laws and practices. 
In Australia, this means that an organisation must have deductible gift recipient status with the Australian 
Taxation Office. This status makes the organisation entitled to receive income tax deductible gifts and 
deductible contributions.  

No donation must be offered or made on behalf of the Company without the prior approval of the Chief 
Executive Officer/Managing Director.  

Local agents and representatives 

It is prohibited by this Policy and the law to offer, give, solicit or receive a bribe indirectly, through a third 
party. It may, in certain circumstances, be necessary for the Company to engage a local agent or 
representative to represent the Company’s interests. The prior approval of the Chief Executive 
Officer/Managing Director is required for the appointment or engagement of any local agent or 
representative. 
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Local agent or representative means a third party person or entity which, through its scope of activities, 
will act for or represent the Company in the Company’s business dealings with public sector and/or private 
sector third parties, in overseas countries or overseas markets. 

The Company remains responsible for the acts of its local agents and representatives. Therefore, any local 
agents or representatives must be chosen with care following the process set out below: 

• the agent’s or representative's reputation and qualifications must be thoroughly checked; 

• the agent or representative must be made aware of, and agree in writing to comply with, the 
Company’s policies including this Policy; 

• the remuneration payable to the agent or representative must be clear, reasonable for the services 
being rendered and not provide incentives to act improperly; and  

• the appointment of the agent or representative must be documented in a written agreement 
which must contain suitable anti-bribery and corruption clauses, performance monitoring and 
audit rights to ensure compliance and termination rights for failure to comply with the anti-bribery 
and corruption laws. 

Record Keeping 

The Company must keep financial records and have appropriate internal controls in place which will 
evidence the business reason for making payments to third parties.  

You must declare and enter in the Gifts and Entertainment Register within five (5) business days. The Gifts 
and Entertainment Register may be subject to managerial review and internal and external audit. You 
must ensure all expenses claims relating to hospitality, gifts or expenses incurred to third parties are 
submitted in accordance with the Company’s policies and specifically record the reason for the 
expenditure.  

All accounts, invoices, memoranda and other documents and records relating to dealings with third 
parties, such as clients, suppliers and business contacts, should be prepared and maintained with strict 
accuracy and completeness. No accounts must be kept "off-book" to facilitate or conceal improper 
payments. Noting it is an offence under the Crimes Legislation Amendment (Proceeds of Crime and Other 
Measures) Act 2016 for a person to make, alter, destroy or conceal an accounting document (including 
being reckless in their conduct which allowed such an act) to facilitate, conceal or disguise the corrupt 
conduct. 

Reporting Violations 

You must immediately report any suspected or actual violation of this Policy. The report may be made in 
accordance with the Company’s Whistleblower Policy.  

Protection from sanction 

You will not be subjected to any form of punishment or reprisal from the Company for: 

• raising a concern regarding, or reporting, any instance of, non-compliance or suspected non-
compliance with this Policy, provided the report is made in good faith; or 
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• refusing to provide or receive a bribe or for refusing to participate in corrupt activity. 

The Company prohibits retaliatory action by employees, contractors or officers against any individual who: 

• refuses to follow a directive or participate in any activity in circumstances where they are 
concerned that doing so may amount to a breach of this Policy; and/or 

• is involved in the reporting of conduct which they believe or suspect amounts to non-compliance 
with this Policy. 

Consequences 

Any breach of this Policy is a serious matter which will be investigated and addressed by the Company. 
Disciplinary action will be taken against anyone who breaches this Policy. Disciplinary action will depend 
on the severity of the breach but may include: 

• reprimands; 

• formal warnings; 

• demotions; or  

• termination of contracts of employment. 

Matters may also, depending on the circumstances, be referred to law enforcement agencies. 

Review 

The Company will review this Policy from time to time as circumstances require.  

Contacts 

Mike Arnold 
Investors@stealthgi.com 
Telephone: +61 8 6465 7800 
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