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Whistleblower Policy 

 

Introduction  

The Company is committed to maintaining a high standard of integrity, investor confidence and good 
corporate governance. The Company aims to provide an environment in which people are comfortable 
voicing genuine concerns in relation to Improper Conduct (as defined below).   

To achieve this outcome, the Company is committed to ensuring that: 

• employees and other persons will not be victimised for raising genuine concerns; and 

• all concerns raised will be assessed and where appropriate, investigated by the Company or 
referred to an appropriate third party, subject to common sense constraints such as the extent 
such is permitted by law and the powers of the Company and having regard to the resources of 
the Company and other relevant factors. 

This policy covers the procedures for disclosing Improper Conduct and is intended to apply as a 
commitment of the Company in the context of the Company’s own affairs. 

This policy states the Company’s commitment to listening to, investigating and treating in confidence a 
disclosure made on reasonable grounds and in good faith in accordance with this Policy.  This policy also 
addresses the protection of individuals making such disclosures.   

This Policy has been prepared having regard to: 

• Australian Standard 8004-2003 – Whistleblower Protection Program for Entities;  

• Part 9.4AAA of the Corporations Act 2001 (Cth) (the “Corporations Act”); and 

• the codes, policies and charters specified in the Company’s Corporate Governance Plan.  

Application of this Policy 

For the purposes of this Policy: 

• a disclosure made in accordance with this Policy is referred to as a Protected Disclosure; and 

• a person who makes a Protected Disclosure in accordance with this Policy is referred to as a 
Protected Whistleblower.   
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Who does this Policy apply to? 

This Policy applies to anyone who is employed by the Company, including employees (whether 
permanent, part-time, fixed-term or temporary), contractors, consultants and directors, who make a 
Protected Disclosure to the Company pursuant to this Policy.   

What is a Protected Disclosure? 

This Policy applies to any disclosure of information to the Company relating to a genuine concern that 
Improper Conduct has occurred or is likely to occur provided that the individual: 

• has reasonable grounds to suspect that the information indicates Improper Conduct; and 

• makes the disclosure in good faith (a “Protected Disclosure”). 

Protections provided by this Policy do not apply to an individual who has not acted in good faith in making 
a disclosure under this Policy. 

What is Improper Conduct? 

For the purposes of this Policy, Improper Conduct includes: 

• material breaches of any laws arising from statute, common law or otherwise; 

• material breaches of the Company’s internal policies including this Policy; 

• the commission of any criminal offence; 

• financial malpractice, impropriety or fraud, or acts of dishonesty or corrupt activity including 
bribery or other activity in breach of the Company’s Anti-Bribery and Corruption Policy; 

• conduct that endangers (or may endanger) the health and safety of any person or the 
environment; 

• any other conduct which may cause financial or non-financial loss (such as damage to reputation) 
to the Company or be otherwise detrimental to the interests of the Company; or 

• any other attempt to conceal any of the above conduct.   

This Policy is not intended to apply to complaints of discrimination, bullying or harassment of employees.  
Such concerns should be raised with senior management as applicable and/or the Fair Work Commission 
in accordance with the relevant workplace laws and policies.   

Procedure for making a disclosure 

Who should disclosures be made to? 

An individual who wishes to disclose Improper Conduct should contact a Whistleblower Protection Officer, 
either in person, by telephone or in writing.  The role of the Whistleblower Protection Officer is to 
safeguard the interests of an individual making a Protected Disclosure. 

The following persons listed below are the Whistleblower Protection Officers: 
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• each Group Executive 

• Chief Executive Officer/Managing Director. 

Disclosures may also be made by post to c/-Stealth Global, PO Box 1275, Innaloo, Western Australia, 6918, 
Australia (marked “Private and Confidential” and to the attention of one of the Whistleblower Protection 
Officers referred to above).  

If an individual is concerned about making a disclosure to a Whistleblower Protection Officer, they should 
contact the Chairperson either in person, by telephone or in writing.        

What information should be provided? 

To enable Improper Conduct to be properly investigated and addressed by the Company, it is 
recommended that Protected Disclosures contain the following kinds of information: 

• that the disclosure is being made pursuant to this Policy; 

• the nature of the Improper Conduct and when it occurred or is likely to occur; 

• the name(s) of people involved in the Improper Conduct; and 

• any material to support the matters raised in the Protected Disclosure such as documents, emails 
or the names of potential witnesses.  

Anonymity 

An individual may disclose information under this Policy anonymously and the Company will treat 
anonymous disclosures seriously.  However, as it may be more difficult to investigate concerns that are 
reported anonymously, individuals are encouraged to provide their identity when making a disclosure 
under this Policy.   

When deciding whether or not to make a Protected Disclosure anonymously, individuals should have 
regard to the extent to which an anonymous disclosure may limit the ability of the Company to investigate 
the matters disclosed.  To enable the Company to properly respond to the matters raised, individuals are 
generally encouraged to disclose their identity when making a Protected Disclosure.   

Confidentiality 

Any protected Disclosure made by an individual under this Policy will be kept confidential and secure in 
accordance with the law.   

In order to enable the Company to effectively investigate allegations of Improper Conduct which are 
disclosed in accordance with this Policy, individuals making a disclosure are encouraged to consent to the 
information about the alleged Improper Conduct being disclosed to the Audit and Risk Committee or any 
similar committee established by the Company.     

Audit and Risk Committee 

If permitted by law, the Whistleblower Protection Officer will provide sufficient details about the alleged 
Improper Conduct to the Audit and Risk Committee to enable the investigation to be conducted.   
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The Audit and Risk Committee is responsible for conducting an investigation into the alleged Improper 
Conduct.  The investigation will be fair and reasonable and the rules of natural justice will be observed.  
The Audit and Risk Committee will provide the disclosing individual with feedback in relation to the status 
and outcome of an investigation, as appropriate.   

Can disclosures be made to external parties? 

The purpose of this Policy is to facilitate and encourage the reporting of Improper Conduct to the 
Company and within the Company’s internal structures. 

Nothing in this Policy is intended to obstruct any person from reporting possible violations of law or 
regulation to any government agency or entity, or making other disclosures that are protected under the 
whistleblower provisions of relevant law or regulation.  Individuals may also be legally required to report 
certain matters to government or regulatory authorities.   

It is recommended that individuals contemplating reporting matters outside the Company first seek 
independent legal advice in relation to their rights and obligations. 

Investigation of Improper Conduct 

What steps will be taken by the organisation following a Protected Disclosure? 

The Company will investigate Improper Conduct reported in Protected Disclosures or refer the matter or 
the complainant to an appropriate third party, subject to: 

1. the extent any investigation is permitted by law and the powers of the Company; 
2. the extent it is practicable given the nature of the Protected Disclosure, the capacity of the 

Company to conduct any investigation or reach a relevant conclusion; and  
3. common sense constraints such as the skills and resources of the Company, risk to the Company 

of any legal claim and any other relevant factors. 

Investigations will be conducted independently of the individual whistleblower or any person involved in 
the Improper Conduct.  

Investigations will be coordinated by the Audit and Risk Committee and may involve other personnel 
within the Company including the Executive Team or the Board. Individuals will be provided with an 
opportunity to discuss the general investigation process and steps to be taken by the Company in 
response to their Protected Disclosure. 

To the extent permitted by law and where appropriate to do so, the Audit and Risk Committee will 
communicate the outcomes of an investigation arising from a Protected Disclosure to an individual 
whistleblower as soon as practicable after the investigation has concluded.  Unless otherwise provided by 
law, the decision of whether to communicate the outcomes of an investigation arising from a Protected 
Disclosure will be made by the Company in its absolute discretion. 

Will a Protected Disclosure be disclosed to other parties? 

Files and records relating to Protected Disclosures will be maintained by the Company as applicable on a 
confidential basis and stored securely. 
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Protected Disclosures will be treated in a sensitive manner and will only be disclosed to people who are 
relevant to the investigation, other than in the following circumstances: 

• the individual whistleblower has been consulted and consents in writing to the disclosure;  

• it is appropriate, based on independent legal advice received by the Company, to do so or is 
compelled by law to do so;  

• disclosure is reasonably necessary to prevent or lessen a serious and imminent threat to the life 
or health of a person; or 

• disclosure is necessary for the purposes of the Company obtaining independent legal advice. 

Following an internal investigation arising from a Protected Disclosure, it may be necessary for the 
Company to disclose information independently obtained during the investigation process for the 
purposes of protecting or enforcing a legal right or interest.  To the extent permitted by law, such 
information will not be subject to the same obligation of confidentiality applying to the Protected 
Disclosure. 

Protections of Whistleblowers 

The Company is committed to protecting an individual from reprisals or personal disadvantage as a result 
of making a Protected Disclosure. Such protections are an essential element of creating an environment 
in which all individuals are comfortable reporting any Improper Conduct internally. 

A person purporting to be a protected whistleblower who is implicated in any Improper Conduct, whether 
the subject of the relevant Protected Disclosure or not, may not be entitled to all of the protections 
conferred by this Policy.  If you have engaged in Improper Conduct, you may want to consider seeking 
independent advice in relation to your liability and the protections that may or may not be available to 
you if you make a disclosure. 

Subject to the terms of this Policy, the Company will take all reasonable steps to ensure that a protected 
whistleblower will not be personally disadvantaged as a result of having made a Protected Disclosure.  In 
particular, the Company will not take any such retaliatory action against a whistleblower including but not 
limited to: 

• any form of harassment; 

• any form of discrimination; or 

• current or future bias. 

The protections conferred by this Policy are intended to be in addition to any rights and protections 
otherwise legally conferred on protected whistleblowers.  

A protected whistleblower who suspects to have been, or has in fact been, subject to retaliation as a result 
of making a Protected Disclosure should report this matter to the Audit and Risk Committee.   
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What are the consequences for vexatious or disingenuous disclosures? 

Where it is established by the Audit and Risk Committee that a person purporting to be a protected 
whistleblower has made a vexatious or disingenuous report of Improper Conduct, that conduct will itself 
be considered a serious matter and may render that person subject to disciplinary action by the Company.   

Review 

The Company will review this Policy from time to time as circumstances require.  

Contacts 

Mike Arnold 
Investors@stealthgi.com 
Telephone: +61 8 6465 7800 
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